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Position Description
Learning Diversity Leader– POL Level 2
About Simonds Catholic College
Simonds Catholic College is a Catholic boys' school in the heart of Melbourne. With just under 400 students, the school is deliberately small, staff know every boy by name, and no student gets lost in the crowd. The emphasis is on growing the whole person: academic achievement matters, but so does character, emotional resilience, and learning to treat others with respect and kindness. Our vision, Shaping men of the future, reflects our dedication to holistic education grounded in our values of Belonging, Character and Growth. We seek to create a community where every student has a strong sense of belonging, develops the character to make a positive difference, and is continually challenged to grow. Simonds is a proud member of the Melbourne Archdiocese Catholic Schools (MACS) system.
Our leadership commitment. 
To create the conditions in which every young man can belong, develop character and grow.

About the Role
We are seeking an exceptional Leader of Learning Diversity to provide strategic leadership across inclusive education, intervention, extension and evidence-informed practice. This is an exciting opportunity for an educator who is passionate about advocacy, believes in the potential of every learner, and understands that the right programs and teaching approaches can accelerate growth and help close attainment gaps. Working within the Simonds Learning Model, the successful applicant will champion practices that enable students to become increasingly independent, self-regulated learners. 

The Leader of Learning Diversity will lead and strengthen the College's commitment to:
· Inclusive, high challenge and high support learning environments.

· Data informed practice and evidence-based decision making.

· Intervention and enrichment within a Multi-Tiered System of Supports (MTSS).

· Student growth and the acceleration of learning.

· Stretch and challenge opportunities for gifted and high-potential learners.

· Learner agency through the intentional fading of scaffolds and supports.

· Building teacher capability in adaptive and responsive teaching.

· Strategic and compliant Learning Diversity practices.
Position Details
	Position Title
	Learning Diversity Leader

	Reports To
	Principal Team

	Department
	Teaching & Learning

	Location
	Simonds Catholic College, West Melbourne

	Employment Type
	Full-time / Part-time Ongoing, 0.8 – 1.0 FTE

	Classification
	Position of Leadership (POL) Level 2

	Direct Reports
	Learning Support Officers

	Commencement Date
	Term 1 2027


Attributes and Competencies
The Learning Diversity Leader is expected to exhibit the following qualities and competencies:

· A lively and practical support to the Catholic nature of the College.
· A firm belief in, and commitment to, the Mission and Vision of the College and an ability to articulate and promote these.

· A clear focus on teaching and learning and the wellbeing of students.

· Models effective teaching practice and a commitment and curiosity towards continuous improvement.

· Displays a high level of administrative and organisational ability.

· Demonstrates strong written and verbal communication skills.

· Exceptional personal standards of honesty, integrity and professionalism. 

· Maintains appropriate confidentiality and supports College policies, processes and leadership decisions in a professional manner.

· Develops positive and cooperative working relationships with all staff.

· Exhibits ongoing professional growth on a personal level and for the benefit of the College community, including participation in different Professional Learning activities that the College offers.

· Demonstrates the ability to lead professional dialogue about inclusive teaching practices and student learning needs.

· Demonstrates an understanding of key priorities of the legal requirements surrounding Child Safety.

Key Responsibilities
Faith and Catholic Identity
· We are committed to the faith formation of the following four cohorts: school leaders; teachers; staff and collaborators; students and families.

· Work collaboratively with the Catholic school community to establish, strengthen and actively

· Promote the Catholic mission and MACS vision of the school in all aspects of school life.

· Actively uphold and promote the Catholic ethos of Simonds Catholic College in all aspects of the role.
· Participate meaningfully in the faith life of the school community, including liturgies, prayer, and faith formation activities.
· Contribute to a welcoming, inclusive school culture grounded in Catholic values.
Child Safety and Wellbeing
· Comply with all child safety legislation, MACS Child Safety Standards, and Simonds Catholic College's Child Safety Policy.
· Maintain an unwavering commitment to the safety, wellbeing and protection of all students.
· Complete all mandatory child safety training as required by the school.
Lead Inclusive Practice

· Foster a culture where every learner is known, supported and challenged.
· Advocate for students and work collaboratively with families, staff and external agencies to maximise outcomes.
· Promote learner independence and self-regulation through purposeful and responsive support.
· Drive Data-Informed Improvement
· Analyse and triangulate multiple sources of evidence to identify needs, monitor progress and evaluate impact. 
· Use data to inform intervention, extension and strategic planning.

· Maintain a relentless focus on student growth and closing attainment gaps.

Lead Intervention and Extension

· Coordinate and evaluate targeted interventions aligned to a Multi-Tiered System of Supports (MTSS).
· Ensure students requiring additional support receive timely and effective adjustments.
· Provide stretch and challenge opportunities for gifted and high-potential learners, recognising that excellence requires intentional cultivation. 

Build Teacher Capability 

· Support teachers to implement adaptive teaching practices aligned to the Simonds Learning Model.

· Coach staff in providing reasonable adjustments while maintaining high expectations.

· Promote the gradual release of responsibility, ensuring scaffolds are intentionally faded to develop independent learners.
Lead Learning Diversity Operations
· Coordinate Student Support Groups (SSGs), Individual Learning Plans and learning adjustments.

· Maintain strong working knowledge of NCCD requirements and associated compliance processes.

· Liaise with external agencies and specialists to support students and families.

· Lead and strategically deploy a team of Learning Support Officers to maximise impact and promote student independence. 
General Conditions
· The role description is intended to identify the major responsibilities of the position. It is not an exhaustive list of every task that may reasonably be required.

· Comply with all MACS and Simonds Catholic College policies, procedures and guidelines.
· The role is employed in accordance with the Victorian Catholic Education Multi-Enterprise Agreement and applicable College policies.

· A teaching load and other duties will apply as determined by the Principal, having regard to the seniority and responsibilities of the position.

Selection Criteria
	Essential
	

	Commitment to College Mission and Vision


	Demonstrated ability to effectively manage programs, resources and administrative processes that support students with additional learning needs.

	Administrative and Organisational Abilities


	Showcase your strong administrative and organizational skills, emphasizing your experience in overseeing programs, services, and resources related to students with diverse learning needs. Provide examples of your ability to manage budgets and coordinate schedules.

	Effective Communication Skills


	Demonstrated ability to communicate effectively with students, families, staff and leadership.

	Leadership and Collaboration


	Illustrate your ability to lead and collaborate with staff, particularly in the context of Learning Diversity. Highlight instances where you've led meetings, provided guidance to support staff, and worked closely with colleagues to enhance student learning experiences.

	Student Support and Individualised Learning


	Provide examples of your experience in developing and implementing programs to support students with diverse learning needs. Explain how you've worked to create individualised learning plans (ILPs), monitored student progress, and facilitated interventions when necessary.

	Data-Informed Decision Making


	Describe how you've utilized assessment data, including NAPLAN and other relevant information, to inform decision-making processes related to student placement, program development, and instructional strategies.

	Transition and Collaboration


	Highlight your experience in facilitating smooth transitions for new students, especially those with diverse needs. Explain how you've collaborated with various stakeholders to ensure that students' needs are met from the outset.


Skills, Qualifications & Prerequisites
	Category
	Requirements

	Qualifications
	· Relevant tertiary teaching qualifications and evidence of ongoing professional

learning.

· Accreditation to Teach in a Catholic School; Accreditation to Teach Religious

· Education or Lead in a Catholic School is highly desirable, or a commitment to

obtain the required accreditation.
· Post-graduate qualifications in Special Education or Learning Diversity are highly favoured.

	Registrations / Licences
	Victorian Institute of Teaching (VIT) registration; 

	Previous Experience
	Demonstrated experience in leading and coordinating learning support programs and processes, working collaboratively with teachers, education support staff, students and families.

	Other Requirements
	· Demonstrated commitment to the safety, wellbeing and protection of children. 
· Willingness to take reasonable care for your own health and safety and that of others in the workplace.


Key Reference Documents & Policies
	Document
	Description

	MACS Child Safety Policy
	Sets out the obligations of all staff in relation to child safety, mandatory reporting, and the Victorian Child Safe Standards.

	MACS Code of Conduct
	Provides the ethical framework guiding the professional conduct of all Simonds Catholic College employees, contractors and volunteers.

	Simonds Catholic College Prospectus
	Communicates the school's core values, mission statement, and philosophy


Acknowledgement
This position description is a guide to the key duties and responsibilities of the role. It is not exhaustive and may be subject to review in consultation with the position holder. By signing below, both parties acknowledge that the position description has been discussed and is agreed upon.
	Employee Name
Signature & Date
	
	Principal / Authorised Delegate
Signature & Date
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